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full- and part-time accounting faculty at all
types of educational institutions fell by
13.3% from 20,321 in 1993 to 17,610 in 2004,
while student (undergraduate) enrollment
has increased by 12.3% over the same
period.>6 Moreover, the current pipeline of
doctoral faculty is not keeping pace with
anticipated retirements. In November 2006, it
was estimated that one-third of the
approximately 4,000 accounting doctoral
faculty in the United States were 60 years old
or older, and one-half were 55 years old or
older.57 The average retirement age of
accounting faculty was 62.4 years.

In terms of specialization within the
accounting discipline, an AAA study
concluded that only 22% and 27% of the
projected demand for doctoral faculty in
auditing and tax, respectively, will be met by
expected graduations in the coming years.>8
However, 91% and 79% of the projected
demand for doctoral faculty in financial
accounting and managerial accounting,
respectively, will be met.59

In addition to the accounting faculty
supply issues, the Committee heard
testimony from witnesses on the need to
ensure faculty are qualified and able to teach
students the latest market developments,
such as fair value accounting and IFRS. The
Committee learned that often new accounting
faculty may have little practical experience.¢
Witnesses testified to the difficulty of
academics’ acquiring ‘“‘practice-oriented”
knowledge as the bond between the
profession and academia is underdeveloped.
Witnesses did suggest improving these
relationships with incentives for sabbaticals
and sharing practice experience.61
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domestic-finance/acap/submissions/12032007/
Leslie120307.pdf.

57 James R. Hasselback, 2007 Analysis of
Accounting Faculty Birthdates, available at http://
aaahgq.org/temp/phd/JimHasselbackBirthdateSlide.
pdf.

58 R, David Plumlee, Steven J. Kachelmeier, Silvia
A. Madeo, Jamie H. Pratt, and George Krull,
Assessing the Shortage of Accounting Faculty, 21
Issues in Accounting Education, No. 2, 119 (May
2006).

59R. David Plumlee, Steven J. Kachelmeier, Silvia
A. Madeo, Jamie H. Pratt, and George Krull,
Assessing the Shortage of Accounting Faculty, 21
Issues in Accounting Education, No. 2, 119 (May
2006).

60Record of Proceedings (Dec. 3, 2007) (Written
Submission of Joseph V. Carcello, Director of
Research, Corporate Governance, University of
Tennessee, Knoxville, 21), available at http://
www.treas.gov/offices/domestic-finance/acap/
submissions/12032007/Carcello120307.pdf.

61Record of Proceedings (Feb. 4, 2008) (Written
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In this regard, the Committee makes the
following recommendations:

(a) Increase the supply of accounting
faculty through public and private funding
and raise the number of professionally
qualified faculty that teach on campuses.

The Committee recognizes that ensuring an
adequate supply of doctoral accounting
faculty in higher education is crucial to both
retaining the academic standing of the
discipline on campus and developing well-
prepared and educated entry-level
professionals. The resource represented by
these professionals is essential for high
quality audits. The Committee believes that
high quality audits are critical to well-
functioning capital markets, and therefore the
funding necessary to provide the healthy
pipeline of doctoral accounting faculty to
assist in providing these human capital
resources must be provided. The Committee
therefore recommends expanding
government funding, at both the federal and
state level, for accounting doctoral
candidates. The Committee also recommends
that private sources (including corporations,
institutional investors, and foundations as
well as auditing firms) continue to be
encouraged to fund accounting doctoral
candidates. The Committee recognizes and
commends the auditing firms’ support of
doctoral candidates.52

Currently, minimum accreditation
requirements for accountancy faculty
typically require that approximately 50% of
full-time faculty have a doctoral degree.
Commonly, business school deans and
academic vice presidents (those making the
budgetary decisions regarding faculty
allotments on campuses) interpret this
accreditation requirement to require that a
minimum of 50% of a department’s faculty
hold an earned doctorate and are actively
engaged in research and publication activity.
Although a high percentage of faculty are
expected to be professionally qualified (i.e.,
having recent direct business experience), at
times gatekeepers for budget allocations may
be less enthusiastic about maximizing the
number of professionally qualified teaching
slots in a given program. The Committee sees
benefits to the increased participation of
professionally qualified and experienced
faculty, who would bring additional practical
business experience to the classrooms, and
notes that witnesses and commenters have
underscored the benefits of professionally
qualified and experienced faculty.63

that they are little more than formal liaison
assignments involving very few parties from any
side * * * [w]here there have been opportunities
for interaction (curriculum issues, policy
deliberations, research matters), those opportunities
have been embraced perceptibly less often”).
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Therefore, the Committee recommends that
accrediting agencies continue to actively
support faculty composed of academically
and professionally qualified and experienced
faculty.

(b) Emphasize the utility and effectiveness
of cross-sabbaticals.

As discussed above, cross-sabbaticals are
interactive relationships where faculty and
seasoned professionals are regularly
represented in the practice and academic
environments through exchanges. For
example, currently, the Securities and
Exchange Commission (SEC) and the FASB
offer fellowship programs for professional
accountants and accounting academics.
Evidence suggests that such exchanges can be
beneficial, and continued development of
such exchanges is expected to provide
substantial benefits for all parties.6 Cross-
sabbaticals present an opportunity for
“reflective thinking” for seasoned
professionals.65 Academics often face the
disincentive of being forced to forgo their full
salaries in order to engage in such
sabbaticals,®6 and colleges and universities
may not encourage professional practice
sabbaticals, preferring that the focus of
faculty be directed exclusively toward
academic research and the number and
placement of scholarly articles. The
Committee believes that changing both the
academic and practice culture will require a
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of Proceedings (Feb. 4, 2008) (Written Submission
of Cynthia Fornelli, Executive Director, Center for
Audit Quality, 3) available at http://www.treas.gov/
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64 See Record of Proceedings (Feb. 4, 2008)
(Written Submission of Cynthia Fornelli, Executive
Director, Center for Audit Quality, 2), available at
http://www.treas.gov/offices/domestic-finance/
acap/submissions/02042008/Fornelli020408.pdf
(recommending encouraging sabbaticals,
internships, and fellowship opportunities,
structured to give faculty opportunities to conduct
research for promotion and tenure); Record of
Proceedings (Feb. 4, 2008) (Oral Remarks of Phillip
M.J. Reckers, Professor of Accountancy, Arizona
State University, 68), available at http://
www.treas.gov/offices/domestic-finance/acap/
submissions/02042008/Reckers020408.pdf (stating
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knowledge they could bring back in the
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